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Northwestern University is committed to fostering
an environment in which all members of our campus
community are free from sexual misconduct of any form.
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Options

If you believe that you have experienced sexual misconduct,

N [N [N N
Spgald ith a con ydential reé0 rceabo tyo roptiond, on or off camp . See the
reé0 rceékection on page 12.

Seek medical attention to treat any 11;]‘ ried, tadt for&e‘" ally trandmitted infectiond&,
obtaiq emergency contraception (if needed), and/or p@rform arape e‘ﬁidence collection
proced' re. A medical foren&icesaam can be performed* p to&e‘ﬁen dayd after an incident
b ti€ mo&t effecti‘ﬁe if performed<&ooner. See page 15 for contact information.

Contact the police to [lle areport. See page 14 for contact information.

Contact the Of glce of‘Cf&il Rig[;ﬁ and Title IX Compliance to report the incident
to NortM{ edtern, req edt any< onrti‘&e mead reé, and-saplore re&o tiop optiond
(in‘&eitigation, adminﬁtrati‘&e ored cational reéponde, or alternati‘&e re&ol tion).

See page 14 for contact information.

),
Preéer¥e any phyical e‘ﬁidenceyo‘ ha¥e in cade yB‘ decide to report the incident
at a later date.

\, \,
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Preserving evidence

NortHJ edtern encB‘ raged partied to preﬁer‘&e e‘&ierce to the gleatedteatent pp@ible

ak thisd ill preéer¥e more optiond for them in the ¥ * re. Some< ggektiond inc! de the
foll®Y ing:
. . . SN s _ I ‘E _
Pre&er‘ﬁe e‘tldence of electronic comnT nication&< ch aé tsat meéages, pict reg,
and/ordocial media podts, byia‘&ing them and/or takingdicreendhots.

\, \,
If there & <&picion that a drink may ha‘ﬁe beendr gged, inform a medical agiktance

\,
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Reporting

When a person does not want Northwestern
to investigate or wants to remain anonymous

In cadedy here an indi‘ﬁia' al reporting&&‘ al mﬂcona' ct rea‘ @it anonymity or

doed notyt &h to proceedy ith an in‘ﬁeitigation, the Uni‘ﬁeﬁit& ill attempt to honor

that req e&t, b t, indome cake, the Of gce of Ci‘&il Righ& and Title IX Compliance may
determine that the Uni‘ﬁepﬁity needd to proceedy ith an in¥agtigation or take other action
baded on concern for thesafety or{ ell-being of the broader Ungi‘ﬁepiity comnt nity. A li&t
of factowd that the Ofgce of Ci‘&il Righ& and Title IX Complianceq ill condider in making
thié detgrminationi& a¥ailable in the Policy on Dicrimination, Hara&ment, and S& al
Micond ct. NortMY edtern reﬁer‘&ei the rigpt to take appropriate action in]i“ ch circ m-

<Ltanced, inckiI ding in caéed{ hen the indi‘ﬁid' al reporting ‘Ehe mﬁcona' ct chooded potto

proceed; haf e‘ter, the Uni‘tenﬁityiz ill not compel an indi‘&id' al to participate. Foraf 11
li&t of tkheie factow, pleadie refer to page 21 of the Policy on Diécrimination, Fglraiiment,
and S& al Mﬁcon:T ct (nortMy edtern.e /ci‘&il-rightilof ce/policig&-proce red
/policied/ poli(,y-on-d-ﬁcrimination-haraﬁment-and&c\" al-mi&cond ct.pdf).

Yool n? 'y v . Vet
Ifyo are’ nd reabo 4 hetheryo ¢ aqt‘to make a report or proceedd ith an in¥e&ti-
gatgf)n, acon gldential re§o rce can helpyo -saploreyo roptiond and pro‘ﬁi e additional
reéo rceé<s pport, and information. See page 12 for a liét of con gldential redo TrCed.

Reporting obligations

\,
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https://www.northwestern.edu/civil-rights-office/policies-procedures/policies/policy-on-discrimination-harassment-and-sexual-misconduct.pdf
https://www.northwestern.edu/civil-rights-office/policies-procedures/policies/policy-on-discrimination-harassment-and-sexual-misconduct.pdf
https://cm.maxient.com/reportingform.php?NorthwesternUniv&layout_id=31
https://www.northwestern.edu/ethics/

Resolution Options

Timeline

Th:)‘ gh the Uni‘ﬁeﬁity.ﬁtri‘ﬁei to ragol¥e all caéek in a prompt and timely manner, the
timeline Yaria& baged on the cird métanceé of the cade. Additionally, the timeline for
a cade may be affected by preald in the academic calendar, a‘ﬁailability of the partied

andy itnedked (inc dingd' eto lea‘&e of ab&ence),&cope of the in¥edtigation, need for

\, \, »,
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Resolution Options

One or more investigators meet with the respondent to get information. The respondent
can suggest witnesses and provide evidence.

One or more investigators collect information from the complainant, respondent, and
relevant witnesses and review all evidence collected.

The complainant and respondent each have the opportunity to review a preliminary
investigative report and provide additional information. In the event that new, relevant
information is provided, the complainant and respondent have the opportunity to review
a second preliminary investigative report and provide feedback on the new information.

The investigators complete the investigation and send the complainant and respondent

a final investigative report containing all information collected, findings of fact, and a
finding of whether there has been a policy violation. If a policy violation has been found and
the respondent is a

» student, OCR will refer the matter to the Office of Community Standards.

« staff member, OCR will refer the matter to Office of Human Resources.

« faculty member, OCR will refer the matter to the appropriate dean/department chair and
associate provost for the faculty.

Any party may appeal a finding or sanction. Information on how to appeal is included in
the outcome letters provided to the parties.

\,
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Alternative resolution

[
Alternati‘ﬁe ragol tion i a‘ﬁailable a@ an allternati‘ﬁe to a formal '{n‘ﬁeitigation to reiol‘ﬁe
formal complain&. Alternati¥e regof tion" tilize& informal re&of tion mechani&ma to

10

\, \,
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Resources

Resources

Supportive measures

A ),
s pQ?rtfte meai" red are indi‘ﬁia' aliZo%d-ﬁer‘ﬁiceﬁ of(ered to partied in‘ﬁol‘&ed in incidensd
of&s al migcond ct. S pporti¥e mead reé may incl' de

».Ek? dent gnancial aid arrangementé
trapéportation arrangementé
no-contact directi‘ﬁei

<gafety planning

academic akkitance

ho' ing ory orképace relocation
dining arrangementi

time off from cla&é oy ork

)
Contact the Of tlce of Ci‘ﬁil Righ& and Title IX Compliance to red eitg' pporti‘ﬁe mea? red
@ee page14). S ch mead re& ill be kept con tdential to thesatent po&&ible.

For community members abroad

Northy e§tern canyt orkyl ithy:J‘ to help create adafe entironment and prioritize
healing. St den&, fac Ity, aqd-ﬁtaff partigipating in Uni‘ﬁeﬁitylponﬁored intern@tional
actiYitiedg hosaperienceds® al miécond' ct abroad can rg‘cei‘&e information abo' t

3' pport and&er‘ﬁiceﬁ from Director of Global Safety and Sec rity? lie‘Friend @ee page
14). For adq‘itional information,&ee nortiy eétern.e /global&afety-iec‘ rity/emergencied
-abroad&s al-miécond ct.

Referraki for medical care may be obtained thr:)‘ gh NortW{ edternd international
medical aﬁi&tapce prp‘ﬁider, GeoBl' e (610-254-8771); at the neare&t United State&
embaddy or cond late f'&embaﬂy.go‘ﬁ); or by calling American Citizend Ser¥iceé
(202-501-4444).

Confidential resources

A A
Con gdential re&g‘ rcek are pri‘ﬁileged to keep comm® nication& con tldentialre\cept
in‘ﬁery limited<if ationd (e.g., minowk imminent danger).

Center fo[ Awareness, Response,‘and Educatjon (CARE)
. . ] . = .

(pro‘ﬁldm pport, ad‘&ocacy, and ed cation tokt dentk)

847-491-2054

nortdg eitern.ea' /care

Counseling and Psychological Services (CAPS)
(pro¥ide& co nieli‘ng&er iced tokl dentk)
847-491-2151 (24 ho Lﬁ)

northy eéterned /cd ndeling

\, \,
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Employee Assistance Program R

(pro¥ided criéid ipter‘&ention and<&hort-term co néeling to fa? Ity and<&taff

iy ell a their pc? <ehold family member§)

nortdg agtern.ed /hr/bene glﬁﬁz ell-being/programé/employee-aéiitance-program

Faculty Wellness Program . N
(pro‘ﬁidei free con%l Itation& for fac Ity membesw to identify appropriate re&0 rcek
fokr‘peﬁonal and profe&ional cor{cem&)

facd Ity\k ellneﬁk@noglﬁ eétern.ed

northy eétern.ed /fac Ity4 ellne&d

Office of the Ombudsperson

(pro‘!idei con ¢dential and informal ad&éi&tance for re&ol‘&iqg ni‘!eniity—related concernd,
& independe&t of the Qni‘&eﬁityﬁ formal adminiétrati¥etr c re, and condider all
&ide& of an & einane tral manner)

847;467—2430

omb dé@northy eéte ned

nortW eétern.ed /omb d&

Office of Religious and Spiritua| Life

(pro‘tkideiipiri? al g idance forik? den&& and other membex& of the Uni‘ﬁeﬁity
comnT nity)

847-491-3741 (E¥anéton)

312-503-8649 (Cpicago)

northy eétern.ed /religic &-life

'[imerCare

@ pplemergﬁ Nortl eéternd-saiéting con g.(jentialief&icei for-ik? ‘denﬁ aimd pro‘&idei
acced toa ™ mber of ¥ir aMf ell-being reé0 rced, incl' ding€ched led cd néeling,
health coaching, algd gro pLeiiond)

nortMf eétern.ed /m help/elf-care/timelycare

For confidential resources located off campus, please see northwestern.edu/sexual
-misconduct/get-help/confidential-support.html.

\,
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Northg géfern Uni‘eﬁity doed not diécriminate or permit décrimination by any member of i& cumn"? nity againdt
any indi¥id' al on the ba&i& of race, color, religion, national origin.Je, pregnamy.&c\" al orientation, gender identity,
gendersapre&&ion, parentaltaf &, maritalétat < age, diéability, citizenkhip&tat &,‘ﬁeteran&tat‘ <, genetic informa-
tion, reprod' cti“e health deci&ion making, heightl eiglgt. orany other ification protected by 14f in the ed ca-
tipnal programd or acti¥itiek NortHf eétern operate&, inc! din rl{‘ t not limited to matte of admi&&ion, employment,
ho <&ing, or&erYicad. Hapa&menty hether Yerbal, phydical i€ al, that i baéed on any of theée characteriéticé i a
form of mcr'lminati F rtper prohibited by 14f & diécrimination againét any employee and/or job applicant ho
choo&eé to ing ire abo' i&C &, or lode their &f n compendation or the compend&ation of another employee or
applicant.

Northg eétern Ur ‘emity ompliedy ith federal and<itate l41< that prohibit diécrimination baéed qn the protected
categoriai ligted abo¥e, inc' ding Title IX of the Ed cation Amendment of 1972. Title IX peq iraé ed' cational
ingtit tionE.-E“ ch ad Northy eétern, to prohjbit dicr{mination baded ondiea (incl' ding&s al haraéément) in the
UniYerbitys ed' cational programd and actiYitied, inc! c\ing in mattews o emp}wment and admiiond. In addition,
North eétern rp ide& readonable accommodationd to c? alified apphcant&‘,&t‘ dens, and employeedy ith diéabili-
tie and to indi¥id' aliy ho are pregnant.

\, M, \,
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Office of Civil Rights and Title IX Compliance
Northwestern University

Fostering a culture of access, belonging, and accountability.



