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Options

If you believe that you have experienced sexual misconduct, 
• Speak with a confidential resource about your options, on or off campus. See the 

resources section on page 12. 

• Seek medical attention to treat any injuries, test for sexually transmitted infections,  
obtain emergency contraception (if needed), and/or perform a rape evidence collection 
procedure. A medical forensic exam can be performed up to seven days after an incident 
but is most effective if performed sooner. See page 15 for contact information.

• Contact the police to file a report. See page 14 for contact information. 

• Contact the Office of Civil Rights and Title IX Compliance to report the incident  
to Northwestern, request any supportive measures, and explore resolution options  
(investigation, administrative or educational response, or alternative resolution).  
See page 14 for contact information. 

• Preserve any physical evidence you have in case you decide to report the incident  
at a later date.

Preserving evidence
Northwestern encourages parties to preserve evidence to the greatest extent possible 
as this will preserve more options for them in the future. Some suggestions include the 
following:

• Preserve evidence of electronic communications, such as text messages, pictures,  
and/or social media posts, by saving them and/or taking screenshots.

• If there is suspicion that a drink may have been drugged, inform a medical assistance  
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Reporting

When a person does not want Northwestern  
to investigate or wants to remain anonymous
In cases where an individual reporting sexual misconduct requests anonymity or 
does not wish to proceed with an investigation, the University will attempt to honor 
that request, but, in some cases, the Office of Civil Rights and Title IX Compliance may 
determine that the University needs to proceed with an investigation or take other action 
based on concern for the safety or well-being of the broader University community. A list 
of factors that the Office of Civil Rights and Title IX Compliance will consider in making 
this determination is available in the Policy on Discrimination, Harassment, and Sexual 
Misconduct. Northwestern reserves the right to take appropriate action in such circum-
stances, including in cases when the individual reporting the misconduct chooses not to 
proceed; however, the University will not compel an individual to participate. For a full 
list of these factors, please refer to page 21 of the Policy on Discrimination, Harassment, 
and Sexual Misconduct (northwestern.edu/civil-rights-office/policies-procedures 
/policies/policy-on-discrimination-harassment-and-sexual-misconduct.pdf).

If you are unsure about whether you want to make a report or proceed with an investi-
gation, a confidential resource can help you explore your options and provide additional 
resources, support, and information. See page 12 for a list of confidential resources. 

Reporting obligations
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Resolution Options

Timeline
Though the University strives to resolve all cases in a prompt and timely manner, the 
timeline varies based on the circumstances of the case. Additionally, the timeline for 
a case may be affected by breaks in the academic calendar, availability of the parties 
and witnesses (including due to leave of absence), scope of the investigation, need for 
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Resolution Options

One or more investigators meet with the respondent to get information. The respondent 
can suggest witnesses and provide evidence.

One or more investigators collect information from the complainant, respondent, and  
relevant witnesses and review all evidence collected. 

The complainant and respondent each have the opportunity to review a preliminary  
investigative report and provide additional information. In the event that new, relevant  
information is provided, the complainant and respondent have the opportunity to review  
a second preliminary investigative report and provide feedback on the new information.

The investigators complete the investigation and send the complainant and respondent  
a final investigative report containing all information collected, findings of fact, and a  
finding of whether there has been a policy violation. If a policy violation has been found and 
the respondent is a 
• student, OCR will refer the matter to the Office of Community Standards. 
• staff member, OCR will refer the matter to Office of Human Resources.
• faculty member, OCR will refer the matter to the appropriate dean/department chair and 
associate provost for the faculty.

Any party may appeal a finding or sanction. Information on how to appeal is included in  
the outcome letters provided to the parties.
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Alternative resolution
Alternative resolution is available as an alternative to a formal investigation to resolve 
formal complaints. Alternative resolution utilizes informal resolution mechanisms to 
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Employee Assistance Program 
(provides crisis intervention and short-term counseling to faculty and staff  
as well as their household family members)  
northwestern.edu/hr/benefits/well-being/programs/employee-assistance-program 

Faculty Wellness Program 
(provides free consultations for faculty members to identify appropriate resources  
for personal and professional concerns) 
facultywellness@northwestern.edu 
northwestern.edu/faculty-wellness

Office of the Ombudsperson 
(provides confidential and informal assistance for resolving University-related concerns, 
is independent of the University’s formal administrative structure, and considers all 
sides of an issue in a neutral manner)  
847-467-2430 
ombuds@northwestern.edu  
northwestern.edu/ombuds 

Office of Religious and Spiritual Life  
(provides spiritual guidance for students and other members of the University 
community) 
847-491-3741 (Evanston) 
312-503-8649 (Chicago) 
northwestern.edu/religious-life

TimelyCare 
(supplements Northwestern’s existing confidential services for students and provides 
access to a number of virtual well-being resources, including scheduled counseling, 
health coaching, and group sessions)  
northwestern.edu/nuhelp/self-care/timelycare

For confidential resources located off campus, please see northwestern.edu/sexual 
-misconduct/get-help/confidential-support.html.

ResourcesResources

Confidential resources
Confidential resources are privileged to keep communications confidential, except  
in very limited situations (e.g., minors, imminent danger). 

Center for Awareness, Response, and Education (CARE) 
(provides support, advocacy, and education to students) 
847-491-2054 
northwestern.edu/care

Counseling and Psychological Services (CAPS)  
(provides counseling services to students) 
847-491-2151 (24 hours) 
northwestern.edu/counseling

Supportive measures
Supportive measures are individualized services offered to parties involved in incidents  
of sexual misconduct. Supportive measures may include

• academic assistance
• housing or workspace relocation
• dining arrangements
• time off from class or work

• student financial aid arrangements
• transportation arrangements
• no-contact directives
• safety planning

Contact the Office of Civil Rights and Title IX Compliance to request supportive measures 
(see page 14). Such measures will be kept confidential to the extent possible.

For community members abroad
Northwestern can work with you to help create a safe environment and prioritize  
healing. Students, faculty, and staff participating in University-sponsored international  
activities who experience sexual misconduct abroad can receive information about  
support and services from Director of Global Safety and Security Julie Friend (see page 
14). For additional information, see northwestern.edu/global-safety-security/emergencies 
-abroad/sexual-misconduct.

Referrals for medical care may be obtained through Northwestern’s international  
medical assistance provider, GeoBlue (610-254-8771); at the nearest United States 
embassy or consulate (usembassy.gov); or by calling American Citizens Services 
(202-501-4444).
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Northwestern University does not discriminate or permit discrimination by any member of its community against 
any individual on the basis of race, color, religion, national origin, sex, pregnancy, sexual orientation, gender identity, 
gender expression, parental status, marital status, age, disability, citizenship status, veteran status, genetic informa-
tion, reproductive health decision making, height, weight, or any other classification protected by law in the educa-
tional programs or activities Northwestern operates, including but not limited to matters of admission, employment, 
housing, or services. Harassment, whether verbal, physical, or visual, that is based on any of these characteristics is a 
form of discrimination. Further prohibited by law is discrimination against any employee and/or job applicant who 
chooses to inquire about, discuss, or disclose their own compensation or the compensation of another employee or 
applicant. 

Northwestern University complies with federal and state laws that prohibit discrimination based on the protected 
categories listed above, including Title IX of the Education Amendments of 1972. Title IX requires educational 
institutions, such as Northwestern, to prohibit discrimination based on sex (including sexual harassment) in the 
University’s educational programs and activities, including in matters of employment and admissions. In addition, 
Northwestern provides reasonable accommodations to qualified applicants, students, and employees with disabili-
ties and to individuals who are pregnant.
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