
 

1	
 

 
 

Annual	Report	
September	1,	2021-August	31,	2022  

	

!" 



 

2	
 

discrimination	policies	or	explore	ways	in	which	to	support	equal	opportunity	in	their	schools	or	
units.	
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The	Office	of	Equity	is	responsible	for	responding	to	all	reports	of	sexual	misconduct,	including	
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A. Distribution	of	All	Reports	by	Type	of	Allegation	

During	the	2021-2022	academic	year,	the	Office	of	Equity	received	704	reports.		The	following	
chart	illustrates	the	distribution	by	type	of	allegation	of	the	reports	received	by	the	Office	of	Equity.		
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The	Office	of	Equity	saw	an	increase	in	reports	in	the	2021-22	
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The	following	chart	illustrates	the	type	of	sexual	misconduct	allegations	received	in	2021-22.	
Categories	were	added	to	reflect	combined	reports	of	sexual	assault,	dating/domestic	violence,	and	
stalking.	When	a	report	involved	other	combinations	of	sexual	misconduct	offenses	(e.g.	sexual	
assault	and	sexual	harassment),	it	was	categorized	on	the	basis	of	the	primary	allegation.	
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The	following	chart	illustrates	the	basis	for	the	366	reports	of	discrimination	and	harassment.	Note	
that	each	report	could	articulate	one	or	more	bases.	As	a	result	of	some	reports	being	counted	on	
multiple	bases,	a	total	of	575	



 

7	
 

	

B. Distribution	of	Reports	by	Complainant	Affiliation	

The	following	chart	illustrates	the	complainant	affiliation	for	each	of	the	reports	received	by	the	
Office	of	Equity	during	the	2021-2022	academic	year.	The	complainant	is	the	person	who	is	alleged	
to	have	been	impacted	by	the	reported	conduct.		Of	the	704	reports,	39	complainants	(5.5%)	either	
held	no	affiliation	with	Northwestern	or	remained	unidentified.3	

	

	

	

	

	

	

	

	

	

 
3!When	Northwestern	receives	reports	from	individuals	who	are	unknown	or	unaffiliated,	
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C. Distribution	of	Reports	by	Respondent	Affiliation	

The	following	chart	illustrates	the	respondent	affiliation	for	each	of	the	reports	received	by	the	
Office	of	Equity	during	the	2021-2022	academic	year.	The	respondent	is	the	person	who	is	alleged	
to	have	engaged	in	discrimination,	harassment,	or	sexual	misconduct.	Of	the	704	reports	received,	
206	(29.3%)	of	the	reports	were	against	people	not	affiliated	with	Northwestern	or	people	whose	
identity	was	unknown.	For	example,	this	includes	reports	about	behavior	by	unaffiliated	
dating/domestic	partners	as	well	as	incidents	occurring	off	campus	by	non-Northwestern	
community	members.4
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informal	ac
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Some	cases	resulted	in	multiple	sanctions	for	a	respondent	(e.g.	probation	and	educational	
sanction).	The	most	severe	sanction	each	respondent	received	is	reflected	in	this	chart.		
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E. Reports	Against	Faculty	and	Staff	
	

1. Distribution	of	Reports	Involving	Faculty	and	Staff	Respondents	by	Category	of	Violation	
Alleged	

During	the	2021-2022	academic	year,	the	Office	of	Equity	received	281	reports	involving	faculty	or	
staff	respondents.	Thirty	eight	(38)	of	these	reports	included	allegations	of	sexual	misconduct	and	
251	reports	included	allegations	of	discrimination	and	harassment	(8	reports	included	allegations	
of	both	sexual	misconduct	and	discrimination	and	harassment	and	are	thereby	reflected	in	both	
charts).	The	following	charts	illustrate	the	types	of	allegations	that	were	reported.	Please	note	that	
discrimination	and	harassment	reports	could	articulate	more	than	one	basis.		

	



 

13	
 

	

2. How	Complainants	Elected	to	Proceed	
As	described	above,	when	the	Office	of	Equity	receives	a	report	from	any	source,	including	directly	
from	impacted	individuals	and	indirectly	through	others,	the	Office	of	Equity	reaches	out	to	the	
individual(s)	who	may	have	experienced	misconduct	to	make	them	aware	of	their	options	and	the	
resources	that	are	available	to	them.	In	cases	where	an	individual	reporting	misconduct	requests	
anonymity	or	does	not	wish	to	proceed	with	an	investigation,	the	Office	of	Equity	will	attempt	to	
honor	that	request	but,	in	some	cases,	the	Office	of	Equity	may	determine	that	it	needs	to	proceed	
with	an	investigation.	In	such	cases,	the	Office	of	Equity	will	not	compel	an	individual	to	participate.	
	
The	following	chart	illustrates	how	reports	of	sexual	misconduct,	discrimination	and	harassment	
against	faculty	and	staff	were	handled.	In	cases	where	a	complainant	wished	to	proceed	with	
adjudication	of	a	complaint	against	a	faculty	or	staff	member,	and	there	was	reasonable	information	
to	suggest	a	policy	violation	may	have	occurred,	the	case	was	handled	through	formal	resolution,	
which	involved	an	investigation.	In	some	cases	where	formal	resolution	was	not	desired	by	the	
complainant	or	when	there	was	not	enough	information	to	proceed	with	formal	resolution,	
informal	action	was	used	with	an	intent	to	reduce	the	of	recurrence	of	discrimination,	harassment,	
or	sexual	misconduct	and	remediate	its	impact.	Informal	action	does	not	result	in	findings	related	
to	responsibility,	or	in	sanctions.	For	example,	informal	action	may	have	included	educational	or	
advisory	meetings	with	respondents,	or	educational	programming	for	departments	or	units.		
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The	following	charts	illustrate	the	outcomes	of	these	requests.		
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Accommodations	vary	based	on	the	impact	of	the	condition	on	the	individual	who	is	seeking	an	
accommodation.	The	accommodations	approved	in	the	2021-2022	
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During	academic	year	2021-2022,	the	Office	of	Equity	provided	live	training,	either	in-person	or	
virtual	through	66	events.	Many	trainings	were	provided	in	partnership	with	other	units	and	
student	groups,	including	the	Center	for	Awareness,	Response,	and	Education	(CARE),	Associated	
Student	Government	(ASG),	Well-being,	Engagement,	Learning	and	Leadership	(WELL),	the	
Women’s	Center,	and	the	Office	of	the	Provost.	Fifty-four	(54)	of	these	events	were	held	online,	one	
was	organized	as	a	hybrid	event.	The	remaining	events	were	held	in	person	at	various	campus	
locations.	

Additionally,	the	Office	of	Equity	


